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TITLE 7. EDUCATION

CHAPTER 4. ARIZONA BOARD OF REGENTS

Constitution of the State of Arizona
Article XI, Sections 2 and 5

(Authority: A.R.S. §§ 13-2911.C, 15-1621 et seq.)

Article 1 consisting of Sections R7-4-101 through R7-4-105 adopted effective August 10, 1983.

Former Article 1 consisting of Sections R7-4-01 and R7-4-02, Article 2 consisting of R7-4-12 through R7-4-15, Article 3 consisting of
R7-4-25 through R7-4-30 and Article 4 consisting of R7-4-40 through R7-4-47 repealed effective August 10, 1983 (Supp. 83-4).

ARTICLE 1. CODE OF CONDUCT

Section
R7-4-101. Definitions
R7-4-102. Prohibited conduct
R7-4-103. Sanctions
R7-4-104. Groups and organizations
R7-4-105. Enforcement of the Code

ARTICLE 1. CODE OF CONDUCT

R7-4-101. Definitions
In this Code of Conduct, unless the context otherwise provides or
requires:

1. “Aggravated violation” means a violation which resulted
or foreseeably could have resulted in significant damage
to persons or property or which otherwise posed a sub-
stantial threat to the stability and continuance of normal
university or university-sponsored activities.

2. “Board” means the Arizona Board of Regents.
3. “Cheating” means intentionally using or attempting to

use unauthorized materials, information or study aids in
any academic exercise.

4. “Controlled substance” means a drug or substance listed
in schedules contained in A.R.S. §§ 36-2512 through 36-
2516.

5. “Distribution” means sale or exchange for personal
profit.

6. “Fabrication” means intentional and unauthorized falsifi-
cation or invention of any information or citation in an
academic exercise.

7. “Faculty” means all employees of the Arizona Board of
Regents in teaching, research, or service, whose notice of
appointment is as lecturer, instructor, assistant professor,
associate professor, professor or otherwise designated as
faculty on the notice of appointment. Graduate students
who serve as assistants, associates or otherwise, are aca-
demic appointees as well as graduate students but are not
members of the faculty.

8. “Group” means a number of persons who are associated
with each other and who have not complied with univer-
sity requirements for registration as an organization.

9. “Illegal drug” means any drug whose use, possession or
distribution is prohibited or restricted by provisions of
Title 13 of the Arizona Revised Statues, and includes,
without limitation, narcotic drugs, dangerous drugs, mari-
juana and peyote.

10. “Organization” means a number of persons who are asso-
ciated with each other and who have complied with uni-
versity requirements for registration.

11. “Plagiarism” means intentionally or knowingly represent-
ing the words or ideas of another as one’s own in any aca-
demic exercise.

12. “President” means the president of the university or a
designee.

13. “Reckless” means conduct which one should reasona
be expected to know would create a substantial risk
harm to persons or property or which would otherwise 
likely to result in interference with university or univer
sity-sponsored activities.

14. “Student” means any person registered or enrolled in o
or more classes except a faculty member or full-tim
employee who takes any course as a privilege of empl
ment. Graduate students who serve as assistants, as
ates or otherwise, and all other students employed p
time are classified as students rather than faculty or ot
university employee.

15. “University” means the appropriate university involved
The University of Arizona, Arizona State University
Northern Arizona University, and any other universit
governed by the Arizona Board of Regents.

16. “University campus” means all land, buildings, facilitie
and other property owned, used or controlled by the u
versity.

17. “University community” means university students
administrative and staff personnel, members of the fa
ulty and all other university employees.

18. “University property” means all real and personal pro
erty owned by the university or owned by the Arizon
Board of Regents and used by the university and includ
all such property in the possession of or subject to t
control of the university.

19. “University-sponsored activity” means any activity on o
off campus which is initiated, aided, authorized or supe
vised by the university.

20. “Weapon” means any object or substance designed
inflict a wound, cause injury, or incapacitate, including
without limitation, all firearms, pellet guns, switchblad
knives, knives with blades five or more inches in lengt
and chemicals such as “mace” or tear-gas, but exclud
normally available over-the-counter self-defense chem
cal repellents.

Historical Note
Adopted effective August 10, 1983 (Supp. 83-4).

R7-4-102. Prohibited conduct
The following misconduct is subject to disciplinary action:

1. All forms of student academic dishonesty, includin
cheating, fabrication, facilitating academic dishones
and plagiarism.

2. Intentionally or recklessly causing physical harm to a
person on the university campus or at a university-spo
sored activity, or intentionally or recklessly causing re
sonable apprehension of such harm.

3. Unauthorized use, possession or storage of any weap
explosive device or fireworks on the university campus 
at a university-sponsored activity.

4. Initiating or causing to be initiated any intentionally fals
report, warning or threat of fire, explosion or other eme
Page 1 Revised Format



Title 7, Ch. 4 Arizona Administrative Code

Arizona Board of Regents

he
e
on
ny
e
lty

ion
e

nts
r

i-
i-
s.
c-
all
n
ent

ct

ns,
sult

w-

tive

n-
nd
a
nd
m

ny
a

be
 as

 be

ol-
s
ave
the
er-

for
ent
ent
 or
ho
 to
all
his
the
on

de
e

gency on the university campus or at a university-spon-
sored activity.

5. Intentionally or recklessly interfering with normal univer-
sity or university-sponsored activities, including, but not
limited to, studying, teaching, research, university admin-
istration, or fire, police or emergency services.

6. Knowingly violating the terms of any disciplinary sanc-
tion imposed for an earlier violation of this Code.

7. Unauthorized use, possession or distribution or posses-
sion for purposes of distribution of any controlled sub-
stance or illegal drug on the university campus or at a
university-sponsored activity.

8. Intentionally or recklessly misusing or damaging fire
safety equipment.

9. Intentionally furnishing false information, including false
identification, to the university.

10. Forgery, unauthorized alteration or unauthorized use of
any university document or instrument of identification.

11. Intentionally and substantially interfering with the free-
dom of expression of others on the university campus or
at a university-sponsored activity.

12. Theft or misappropriation of property or of services on
the university campus or at a university-sponsored activ-
ity; knowing possession of stolen property on the univer-
sity campus or at a university-sponsored activity.

13. Intentionally or recklessly destroying, damaging or mis-
appropriating university property or the property of oth-
ers on the university campus or at a university-sponsored
activity.

14. Failure to comply with the directions of university offi-
cials, including campus police officers, acting in good
faith and in the performance of their duties.

15. Failure to comply with other published rules and regula-
tions of conduct that may from time to time be adopted by
the Board or the university, including, without limitation,
restrictions on the sale or possession of alcoholic bever-
age on the university campus or at university-sponsored
activities.

16. Unauthorized presence in or use of the university cam-
pus, facilities or property.

Historical Note
Adopted effective August 10, 1983 (Supp. 83-4).

R7-4-103. Sanctions
A. In addition to any other interim or final action which may be

taken to enforce this Code, any person, whether a member of
the university community or not, may be ordered to leave the
university campus when the president, or such other officer or
employee designated by the president to maintain order on the
university campus, has reasonable grounds to believe the per-
son is committing any act which interferes with or disrupts the
lawful use of university property by others or has reasonable
grounds to believe any person has entered upon the university
campus for the purpose of committing such an act.

B. One or more of the following restrictions may be imposed for
violation of the disciplinary regulations set forth in R7-4-102:
1. Expulsion: Permanent separation of the person from the

university. As applied to faculty and other university
employees, expulsion may involve dismissal and termi-
nation of employment or nonrenewal of an employment
contract. An indication of expulsion will appear on the
student’s transcript or be maintained in the permanent file
of the university employee. The person will also be
barred from the university campus.

2. Suspension: Separation of the person from the university
for a specified period of time. Permanent notification

may appear on the student’s transcript or in the file of t
university employee. Except where any administrativ
decision under this Code indicates otherwise, a pers
suspended under this Code shall not participate in a
university-sponsored activity, may be barred from th
university campus, and where such person is a facu
member or other university employee, any suspens
shall be without pay or other benefits incidental to th
person’s employment position.

3. Probation: This sanction shall be applicable to stude
only and may include forfeiture of campus privileges fo
a definite period of time. Additional restrictions or cond
tions may also be imposed. Appropriate university off
cials shall be notified of the imposition of such sanction

4. Forfeiture: This sanction shall only be applicable to fa
ulty members or other university employees, and sh
include forfeiture of the right or expectation to a
increase in pay, sabbatical leave, or summer employm
for a definite period of time.

5. Warning: The person is warned that further miscondu
may result in more severe disciplinary action.

6. Restitution: Payment to the university or to other perso
groups, or organizations for damages incurred as a re
of the violation of this Code.

C. Imposition of any sanctions shall take into account the follo
ing:
1. Sanctions shall be imposed pursuant to the administra

procedures referred to in R7-4-105.
2. Mitigating factors may be considered. Factors to be co

sidered in mitigation shall be the present demeanor a
past disciplinary record of the individual charged with 
Code violation, as well as the nature of the offense a
the severity of any damage, injury or harm resulting fro
it.

3. Repeated violations or an aggravated violation of a
Section of this Code may result in the imposition of 
more severe sanction.

4. Attempts to commit acts prohibited by this Code shall 
subject to sanctions of the Code to the same extent
completed violations.

Historical Note
Adopted effective August 10, 1983 (Supp. 83-4).

R7-4-104. Groups and organizations
A. Student, faculty and employee groups or organizations may

charged with violations of this Code.
B. Such a group or organization and its officers may be held c

lectively or individually responsible when violations of thi
Code by those associated with the group or organization h
received the tacit or overt consent or encouragement of 
group or the organization or its leaders, officers or spokesp
sons.

C. The officers or leaders or any identifiable spokesperson 
such a group or an organization may be directed by presid
of the university to take appropriate action designed to prev
or end violations of this Code by the group or organization
by any persons associated with the group or organization w
can reasonably be said to be acting on its behalf. Failure
make reasonable efforts to comply with such a directive sh
be considered a violation of Paragraph 14. of R7-4-102 of t
Code, both by the officers, leaders or spokespersons for 
group or the organization and by the group or organizati
itself.

D. Sanctions for group or organization misconduct may inclu
revocation of the use of university facilities for a definit
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period of time or denial of recognition or registration, as well
as other appropriate sanctions, permitted under this Code.

Historical Note
Adopted effective August 10, 1983 (Supp. 83-4).

R7-4-105. Enforcement of the Code
A. The provisions of this Code shall be enforced through use of

the following administrative procedures:
1. Faculty shall be subject to those procedures set forth in

Article X.C. of the Conditions of Faculty Service.
2. Administrators shall be subject to the procedures set forth

in Article VIII of the Conditions of Administrative Ser-
vice.

3. All other university employees shall be subject to the
applicable grievance procedures existing at the university.

4. Students shall be subject to the student disciplinary pro-
cedures adopted by the Board.

B. For purpose of enforcement of this Code, a group or organiza-
tion shall be subject to the same procedures as the majority of
its members would be subject to if charged on an individual
basis with a violation of this Code.

Historical Note
Adopted effective August 10, 1983 (Supp. 83-4).
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