STATE OF ARIZONA

DoucLras A. Ducey OFrFICE OF THE (GOVERNOR ExecuTtive OFFICE
(GOVERNOR

March 23, 2018

The Honorable Michele Reagan
Secretary of State

1700 W. Washington, 7" Floor
Phoenix, AZ 85007

Dear Secretary Reagan:

[ am transmitting to you the following bills from the Fifty-third Legislature, 2" Regular Session,
which I signed on March 23, 2018:

SB 1022 DHS; homemade food products (Farnsworth, D.)

SB 1045 home inspectors (Kavanagh)

SB 1052 county flood control districts; easements (Griffin)

SB 1063 produce safety rule; state administration (Griffin)

SB 1077 fund solicitations; charities; unlawful acts (Barto)

SB 1097 unclaimed property; notice; publication; claims (Petersen)
SB 1142 private land acquisition; committee; continuation (Griffin)
SB 1144 conservation easements; notice; valuation (Griffin)

SB 1182 conservation districts; additional directors (Griffin)

SB 1198 blind persons' rights; adoption; custody (Barto)

SB 1246 behavioral health board (Barto)

SB 1249 campaign finance violations; appeals (Burges)

SB 1255 teachers; alternative performance evaluations (Allen, S.)
SB 1256 school bus definition; vans (Allen, S.)

SB 1412 unclaimed property; electric cooperatives; credits (Griffin)
HB 2005 public service corporations; penalties (Leach)

HB 2007 evasion; crime; personal disguises (Lawrence)

HB 2017 state land department; continuation (Mitchell)

HB 2045 acupuncture board; continuation (Carter)

HB 2124 life and disability insurance; insolvencies (Livingston)
HB 2151 joint powers; fire protection services (John)

HB 2167 Arizona commerce authority; continuation; requirements (Weninger)
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HB 2180 fire district budget hearings (Coleman)

HB 2185 school districts; tax levy; calculation (Norgaard)

HB 2189 prisoners; dedicated discharge account; use (Boyer)

HB 2215 veterinary medical examining board; continuation (Barton)
HB 2256 podiatrists; examination; repeal (Carter)

HB 2331 state lottery; multijurisdictional games (Weninger)

HB 2385 property tax appeals; court findings (Clodfelter)

Sincerely,

b ey

Douglas“A. Ducey
Governor
State of Arizona

cc: Senate Secretary
Chief Clerk of the House of Representatives
Arizona News Service



Senate Engrossed

FILED
MICHELE REAGAN
State of Arizona - SECRETARY OF STATE

Senate

Fifty-third LegisTlature
Second Regular Session
2018

CHAPTER 57

SENATE BILL 1255

AN ACT

AMENDING  SECTION  15-537,  ARIZONA  REVISED  STATUTES; RELATING TO
CERTIFICATION AND EMPLOYMENT OF TEACHERS.

(TEXT OF BILL BEGINS ON NEXT -PAGE)
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S.B. 1255

Be it enacted by the Legislature of the State of Arizona:

Section 1. Section 15-537, Arizona Revised Statutes, is amended to
read:

15-537. Performance of certificated teachers; evaluation
system; alternative performance evaluation cycle;
confidentiality

A. The governing board of a school district shall establish a
system for the evaluation of the performance of certificated teachers in
the school district that meets the requirements prescribed in section
15-203, subsection A, paragraph 38 and that results in at Tleast one
evaluation of each certificated teacher by a qualified evaluator each
school year OR AS PROVIDED IN SUBSECTION B OF THIS SECTION. The
objectives of the teacher performance evaluation system are to improve
instruction and maintain dinstructional strengths. The governing board
shall involve its certificated teachers in the development and periodic
evaluation of the teacher performance evaluation system.

B. A SCHOOL DISTRICT MAY USE AN ALTERNATIVE PERFORMANCE EVALUATION
CYCLE PURSUANT TO THIS SUBSECTION SUBJECT TO THE FOLLOWING:

1. THE GOVERNING BOARD SHALL ADOPT POLICIES FOR AN EXPEDITED
PERFORMANCE REVIEW DURING THE YEARS IN WHICH A TEACHER IS NOT UNDERGOING A
FORMAL PERFORMANCE EVALUATION PURSUANT TO SUBSECTION A OF THIS SECTION.
THE EXPEDITED PERFORMANCE REVIEW POLICIES MAY CLASSIFY TEACHER PERFORMANCE
IN CATEGORIES THAT INCLUDE TEAMWORK AND SUPPORT FOR LOWER-PERFORMING
TEACHERS.

2. THE GOVERNING BOARD SHALL ALLOW ONLY TEACHERS WHO HAVE BEEN
EVALUATED AND DESIGNATED IN THE HIGHEST PERFORMANCE CLASSIFICATION FOR AT
LEAST = THREE CONSECUTIVE YEARS BY THE SAME SCHOOL DISTRICT UNDER THE
EVALUATION SYSTEM ESTABLISHED PURSUANT TO SUBSECTION A OF THIS SECTION TO
PARTICIPATE IN THE ALTERNATIVE PERFORMANCE EVALUATION CYCLE.

3. IF AN EXPEDITED PERFORMANCE REVIEW UNDER THIS SUBSECTION
DETERMINES THAT THE TEACHER® IS NOT IN THE HIGHEST PERFORMANCE
CLASSIFICATION, THE TEACHER SHALL BE REMOVED FROM THE ALTERNATIVE
PERFORMANCE EVALUATION CYCLE AND BE REVIEWED ON THE EVALUATION SYSTEM
ESTABLISHED PURSUANT TO SUBSECTION A OF THIS SECTION.

8= C. The school district governing board shall adopt teacher
evaluation policies in a public meeting. Before the adoption of teacher
evaluation policies, the school district governing board shall provide
opportunities for public discussion on the proposed policies. The
policies shall describe:

1. Incentives for teachers in the highest performance
classification, which may include multiyear contracts not to exceed three
years. The policies shall specify that the offer and acceptance of a
multiyear contract does not exclude that teacher from the application of
section 15-538.01, 15-540, 15-541 or 15-549 and that the teacher may
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S.B. 1255

accept a multiyear contract offer or decline and accept a ome—year
ONE-YEAR contract.

2. Incentives for teachers in the two highest performance
classifications to work at schools that are assigned a letter grade of D
or F pursuant to section 15-241.

3. Protections for teachers who are transferred to schools that are
assigned a letter grade of D or F pursuant to section 15-241.

4. Protections for teachers if the principal of the school is
designated in the lowest performance classification.

€- D. By —schoot—year—261t5-26165 The policies prescribed in
subsection 8= C of this section shall describe:

1. Performance improvement plans for teachers designated in the
lowest performance classification.

2. Dismissal or nonrenewal procedures pursuant to section 15-536 or
15-539 for teachers who continue to be designated 1in the Tlowest
performance classification. The procedures shall require that the school
district issue the preliminary notice of inadequacy of classroom
performance no later than the second consecutive year that the teacher is
designated in one of the two lowest performance classifications unless the
teacher 1is in the first or second year of employment with the school
district or has been reassigned to teach a new subject or grade level for
the preceding or current school year.

BT~ E. A teacher who has been employed by the school district for
the major portion of three or more consecutive school years and who is
currently designated in the Tlowest performance classification for two
consecutive school years shall not be transferred as a teacher to another
school 1in that school district unless the school district has issued a
preliminary notice of inadequacy of classroom performance and approved a
performance improvement plan for the teacher pursuant to section 15-539
and the governing board has approved the new placement as in the best
interests of the pupils in the school. A teacher who continues to be
designated in one of the two lowest performance classifications shall not
be permitted to transfer to another school. A teacher shall not be
transferred more than once pursuant to this subsection.

t= F. The governing board shall prescribe specific procedures for
the teacher performance evaluation system, which shall include at least
the following elements:

1. At Teast two actual classroom observations of the certificated
teacher demonstrating teaching skills in a complete and uninterrupted
lTesson by the qualified evaluator. There shall be at least sixty calendar
days between the first and Tlast observations. The last observation may
follow the issuance of a preliminary notice of inadequacy of classroom
performance and be used to determine whether the teacher has corrected
inadequacies and has demonstrated adequate classroom performance. An
observation shall not be conducted within two instructional days of any

-2 -
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S.B. 1255

scheduled period in which school is not in session for one week or more.
Within ten business days after each observation, the qualified evaluator
shall provide written feedback to the teacher.

2. Specific and reasonable plans for the improvement of teacher
performance as provided in subsection #= I of this section.

3. Appeal procedures for teachers who disagree with the evaluation
of their performance, if the evaluation is for use as criteria for
establishing compensation.

4. Training requirements for qualified evaluators.

5. A plan for the appropriate use of quantitative data of student
academic progress in evaluations of all certificated teachers. The plan
may make distinctions between certificated teachers who provide direct
instruction to students and certificated teachers who do not provide
direct instruction to students. The plan may include data for multiple
school years and may 1imit the use of data for certificated teachers who
have taught for less than two complete school years.

=~ G. The governing board may waive the requirement of a second
classroom observation for a continuing teacher whose teaching performance
based on the first classroom observation places the teacher in one of the
two highest performance classifications for the current school year,
unless the teacher requests a second observation.

&~ H. The results of an annual evaluation conducted as provided in
this section shall be in writing or provided in AN electronic format to
the certificated teacher, and a copy shall be transmitted or provided 1in
an electronic format to the certificated teacher within five days after
completion of the evaluation. The certificated teacher may initiate a
written reaction or response to the evaluation.

#~ I. Each evaluation shall include recommendations as to areas of
improvement in the performance of the certificated teacher if the
performance of the teacher warrants improvement. After transmittal of an
evaluation, the qualified evaluator or another board designee shall confer
with the teacher to make specific recommendations as to areas of
improvement 1in the teacher's performance. The qualified evaluator or
other board designee shall provide professional development opportunities
for the certificated teacher to improve performance and follow up with the
teacher after a reasonable period of time for the purpose of ascertaining
that the teacher is demonstrating adequate performance.

T~ J. Copies of the evaluation report and performance
classification of a certificated teacher retained by the governing board
and the department of education are confidential, do not constitute a
public record and shall not be released or shown to any person except:

1. To the certificated teacher who may make any use of it.

2. To authorized district officers and employees for all personnel
matters regarding employment and contracts and for any hearing that
relates to personnel matters.
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3. To school districts and charter schools that inquire about the
performance of the teacher for prospective employment purposes. A school
district or charter school that receives information about a certificated
teacher from the evaluation report and performance classification shall
use this information solely for employment purposes and shall not release
THIS INFORMATION to or allow access to this information by any other
person, entity, school district or charter school.

4. For introduction in evidence or discovery 1in any court action
between the governing board and the certificated teacher in which either:

(a) The competency of the teacher is at issue.

(b) The evaluation and performance classification were an exhibit
at a hearing, the result of which is challenged.

= K. Any school district policy pertaining to the transfer of
teachers from one school to another school in a school district shall take
into consideration the current distribution of teachers across all of the
performance classifications and the needs of the pupils 1in the school
district.

APPROVED BWJTHE GOVERNOR MARCH 23, 2018

FILED IN THE OFFIC

THE SECRETARY OF STATE MARCH 23, 2018
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EXECUTIVE DEPARTMENT OF ARIZONA
OFFICE OF GOVERNOR
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